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[bookmark: _Hlk41585952]COMMONWEALTH SPORT CANADA
CALL FOR NOMINATIONS
As the Canadian franchise holder for the Commonwealth Sport Movement in Canada, Commonwealth Sport Canada (CSC) is a proud and active contributor to Canada’s sport system and the broader international sport community. Guided by a volunteer Board of Directors and supported by a small, dedicated professional team, CSC works to strengthen Canada’s sport system, create opportunities and build meaningful connections across the country and throughout the Commonwealth. CSC delivers both high-performance and sport-for-development programs in Canada and internationally. Through this dual mandate, CSC harnesses the transformative power of sport to pursue excellence, advance inclusion, strengthen communities and create lasting positive social impact.
Commonwealth Sport Canada (CSC) is seeking nominations from individuals who are passionate, energetic, enthusiastic, and able to dedicate their time and expertise to grow the Commonwealth Sport Movement, Commonwealth Sport Canada and our Canadian sport system in the following roles:

President, 1 position (4-year term)
Athlete Representative, 1 position (4-year term)
Directors-at-Large, 4 positions (4-year term)
Members-at-Large, 8 positions (4-year term)

CSC is an inclusive organization and welcomes full participation of all individuals in our programs and activities, irrespective of race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual orientation gender identity, gender expression, age, marital status, family status or disability.

CSC is committed to attracting, developing and celebrating a diverse, gender balanced Board of Directors that reflects the community we serve.  As a result, CSC invites applications from all qualified candidates and encourages candidates to voluntarily self-identify on the application, noting the dimensions of diversity.  We encourage individuals from diverse groups, such as, but not limited to people with disabilities, Black, Indigenous, communities of colour, and the 2SLGBTQIA+ community.

For more information on the CSC and its Strategic Plan, Mission Vision & Values, please visit our website at: Sport with Social Purpose | Commonwealth Sport Canada

COMPOSITION & ROLE OF THE BOARD OF DIRECTORS
CSC’s Board of Directors is composed of 10 Directors from across the country with diverse backgrounds and expertise in sport, community, business, Games, communications and other areas critical to its operations.

Elections by voting members occur every two (2) years, in the even numbered years.  Each Director’s term of office is four (4) years and can serve a maximum of two (2) consecutive terms in the same position.

The board contributes to the organization through its unique role of stewardship and ensuring proper governance.  To distinguish between the Board’s own unique job and that of the CEO, the Board will concentrate its efforts on the following outcomes: 

· Establishing a strategic plan that sets out the organization’s mission, vision, values, and strategic priorities and monitoring progress against measurable goals. 
· Establishing a brand that reflects the mandate of the organization and leads to brand recognition within the Canadian sport community and public at large. 
· Appointing, compensating, and evaluating the CEO. 
· Ensuring effective oversight of organization management. 
· Amending the organization’s by-laws and presenting them for ratification at a subsequent meeting of the members. 
· Establishing financial policies and approving the business plan, budget, financial controls, and financial statements. 
· Establishing and monitoring adherence to governance and organization policies. 
· Establishing performance indicators and annually evaluating its performance as a board against the same. 
· Ensuring effective succession. 
· Ensure Board self-evaluation and succession plan and replace any vacancies that may occur.

COMPOSITION & ROLE OF MEMBERS-AT-LARGE
CSC’s 16 Members-at-Large are also from across the country with diverse backgrounds and expertise.

Elections by voting members occur every two (2) years, in the even numbered years. Each Member’s term is four (4) years and can serve a maximum of two (2) consecutive terms.

The Members-at-Large play an important role in the Organization by:

· Electing the Board of Directors
· Provide additional resources and expertise for the Board and Staff
· Provide the necessary working hands to complement the professional staff on various committees and tasks
· Chair and/or participate in various committees (Standing & Adhoc)

CANDIDATE REQUIREMENTS
  
Minimum Requirements
As per the Canada Not-For-Profit Corporations Act, the minimum requirements to be eligible as a CSC Director are:

· Must be a resident of Canada
· Must be of legal age (18 years or older)
· Has not been declared incapable by a court in Canada or in another country
· Not have the status of bankrupt
· Have the power under law to contract
· Satisfy the requirement of the Income Tax Act in relation to the eligibility to serve as a
	Director of a registered charity (i.e. relevant criminal offense)

Time Commitment / Meetings
Elected Directors are expected to commit the necessary time required to perform Board and Committee responsibilities.  On average, CSC has 2 face-to-face Board Meetings per year and 2-3 virtual meetings (up to 2 hours each).  Chairing & participation on at least one CSC Committee is required.

Members-at-Large are expected to commit approximately two to four hours per month to perform the duties assigned to them.  Each Member-at-Large must sit on at least one CSC Committee.  Each committee averages approx. 3-5 virtual meetings of one hour per year plus attendance at the Annual General Meeting.  Committees are all hands-on working committees, not just providing advice and guidance. 

QUALIFICATIONS & CORE COMPETENCIES OF ELECTED DIRECTORS FOR 2026
Directors will be recruited based upon their demonstrated ability to contribute significantly to the leadership of CSC and to fulfill their fiduciary responsibilities.  CSC is currently seeking expertise in the areas of:
· Executive Leadership
· Funds Development
· Government Relations
· Legal
· Risk Management
· Strategic Planning

The specific characteristics and competencies as outlined will complement the overall body of knowledge and skills possessed by the Board as a whole, to effectively govern CSC and its operations.

President (1 position available)
The President shall preside at all meetings of the Members and Board of Directors and shall perform such other duties as may be determined by the Board of Directors from time to time.  The President shall have a second or casting vote at meetings of the Members and Board of Directors. The President shall be an ex-officio member of all committees of the Corporation. The President shall, in the absence or disability of the CEO, perform the duties and exercise the powers of the CEO. In the absence or disability of the President, the Board of Directors shall appoint from amongst themselves, an Acting President who shall perform the duties and exercise the powers of the President until such time as the President resumes his or her position or a new President is appointed.

Directors-at-Large (4 positions available)
CSC is looking for individual(s) to build upon their current complement of Board expertise that will allow CSC to continue to grow and develop strong connections within the corporate and business sector. Elected directors will be a complement of the following skillsets and competencies:

Accounting/Finance		Business			Communication
Corporate Influence		Executive Leadership		Funds Development
Governance			Government Relations		Human Resources
IT/Digital			Legal				Marketing/Branding
Media/Social Media		Revenue Generation		Risk Management
Sport/High Performance		Sport System Knowledge	Strategic Planning

Note: For all Director-at-Large positions open for elections in 2026, not all skills & competencies identified above are expected of each position. The specific characteristics and competencies will be a balance and complement of the overall body of knowledge and skills possessed by the Board as a whole.

Members-at-Large (up to 8 positions available)
CSC is looking for individual(s) with experience and expertise to fill a number of key committees:
· Sport/High Performance
· Bidding/Hosting
· Alumni

APPLICATION PROCESS 

Interested candidates are required to provide a max. 3-page profile, using ONLY the CSC Nomination Form which includes the following information: 
· Name, address, daytime and evening phone numbers, email address, best contact time 
· A nominator and seconder, who are either a CSC member, or a prominent member of the applicant’s community.
· Reason for expression of interest, what you feel you can contribute to the CSC 
· Skills, education, certification, and experience related to the position 
· Sport/community/business accomplishments 
· A list of references 

Any additional pages or documents submitted will not be considered and not included in the package sent to voting delegates.

[bookmark: _Hlk39223887]Applications should be emailed to Nominations Committee at: nominations@commonwealthsport.ca. 

The deadline for applications is midnight EST on Friday, October 30, 2026.

The CSC Members will elect the Directors and Members-at-Large in accordance with CSC By-laws and CSC’s Nominations & Elections Policy and Procedures.

The Nominations Committee will consider all candidates and will evaluate each of application, based on the requirements, competencies and skill sets along with applying the overriding principles of ensuring the promotion of equity, diversity and inclusion of a gender balanced Board.

The 2026 Elections for CSC will take place in Ottawa, Ontario on November 28, 2026 at the Annual General Meeting (AGM).



COMMONWEALTH SPORT CANADA
2026 NOMINATION FORM

Nominee Name: 
Nominee Email:

Nominated by: 
Seconded by:
(Required by a current member or the Nominations & Elections Committee)

Position of: 		☐ President
			☐ Director-at-Large
☐ Member-at-Large

☐ I am 18 years of age or older, who has the power under law to contract, who is a resident of Canada.

Dimensions of Diversity: _____________________________________________________________________
(optional)	(Francophone, Anglophone, Bilingual, Person with a Disability, Indigenous, Black or Person of Colour, etc.)

Please check off all your Specific Skill Set(s), noting the six highlighted skills required for the 2026 Director elections:

☐ Accounting/Finance		☐ Business Experience		☐ Communications
☐ Corporate Influence		☐ Executive Leadership	☐ Funds Development
☐ Governance			☐ Government Relations	☐ Human Resources	
☐ IT / Digital			☐ Legal			☐ Marketing/Branding
☐ Media/social media		☐ Revenue Generation		☐ Risk Management	
☐ Sport/High Performance	☐ Sport System Knowledge	☐ Strategic Planning
☐ Other (Explain): 

	Describe your General Background (should link to your skill set above):

	




	Accomplishments / Activities undertaken on behalf of CSC or other organizations:

	




	Anything else you would like to share (do not attach your CV separately):

	




	Reason for Running (what can you bring to CSC):

	




	References:

	



 
	Mailing Address:

	




	Telephone Number(s):

	




Applications should be emailed to Nominations Committee at: nominations@commonwealthsport.ca.

The deadline for applications is midnight EST on Friday, October 30, 2026.
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